LUSIUB ;H\'-Eff‘reeholder _ Scatuza I
" Seconded by Freeholder Angelo

“F 1bjm'.:t EW JERSEY STATE PATROLMEN S'B B, BENEVOLENT ASSOCIATION LOCAL 153 ~ REPRESENTA’I
FOR ALL ESSEX COUNTY CORRECTION OFFICERS (JAIL) - AG'{EEMENT ' _

IN THE .
BOARD OF CHOSEN FREEHOLDERS OF THE COUNTY OF ESSEX, NEW IERSEY

A -

RESOLVED, that the Director and Clerk of thris Board'are li
. herehy auth.or-‘ized to execute an Agreement, in the form hereby attached,
between the County of Essex and the New Jersey State Patrolmen‘ls
Ben=avolent Association Lccal 153, the exclus:l.ve representat:l,_ve for

T T A o s

the purpose of collectlve negot:.at:.ons with respect to wages,; hours,

terms and conditions of employment for all Essex County Correction
Officers (Jail), employed by the County of Ess'ex, said Agreement .
to be effective as of Janﬁary' 1, 1974 and to remain in effect until

and in_c'luding. December 31, 1975.

Approved as to form and legality ‘.”92.,-':44_.,;,-*_4 (/" ) }I .:}Z :,.4%»6‘-/ —

County Counsel

" RECORD OF BOARD VOTE

(X} ADOPTED - () DEFEATED
( ) ROLL CALL VOTE ¢X VIVA VOCE

(- X=Vote 'N.V. = Abstention ABS = ABSENT) -
Fresholder Yes | No [N.V. | ABS | Freeholder Yes] No | N.V. | ABS
iAngelo : Payne .
Callaghan Scaturo
Del Tufo Stewart
Iannuzzi-Dep. Dir.
McEnrog Cooke-Director]
It is hereby certified that at a Regular meeting of the Board of Chosen
‘Freeholders of the County of Essex, New Jersey, held on Tuly 25, 1974 -
the foregoing resolution was ___ adopted r07 ():)' viva voce’
as noted above, : .
' 7\ ,,f:ae Clerk

The foregoing resolution having been duly presenfed /p/ me o) Auly 25, 1974 .
I hereby {X) approve () disaggrove the s on 7 4 " /1y 25 /11974 .

/
’-—eﬁpfé /(‘- Auhofé) County Supervisor

Filed /Tulv 25, 1974 -

//}/w«.e /’é-/ﬁ Clerk
/ Murlel 8. Fielo— . -

ty " .
Returned Tuly 25 1974




| Counry' of Essex, New Jersey
BOARD OF CHOSEN FREEHOLDERS

| State of New Jersey, }.0:

County of Essex

9 | MURIEL B. FIELO O
0/ f‘e &arJ 0/ CAO&'Q’I j"éﬁ‘ﬂ/‘lgr{’ 0/ l‘e Couﬂly 0/ &5ex iu

tAe &ate 0/ %w Jerdey.
Bo Herehy Cerfifyy, the foregoing to be a trus copy of a

redo/édion ac[opfecj al a meeh'ng o/ :jaicl goar on __THURSDAY

the TENTY-FIFTH oy ,,/ _JuLY 1974, and

approuecl éy the Couufy Supervidor on tAeZSILJay o/ Jduly o 1974

logeféer with the cerfi/icaliond, signalures and e(ulordemenld thereon.

Resolution No. 32306

In Testimony Whereo!f, I Aave hereunto set my hand
and affixed the official seal of said County at Newark,
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" - ' AGREEMENT ['
- |
This AGREEMENT made this =/ ;7— day of T 1974
A
e Hall of Recor s

. between the COUNTY OF ESSEX, public employer, with offices a

| Newark, New Jersey, hereinafter referred to as the "County” and the ESSEX l

COUNTY CORRECTION OFFICERS (at the Essex County Ja:.l) represented by New Jersey

State Patrolmen's Benevolent Association Local 153, hereinafter referred to as !

the "Association."
WITNESSETH: | 7
WHEREAS, the Public Employment Relations Camnission has certified New

Jersey State Patrolmen's Benevolent Association local 153 as the exclusive rep~;

resentative for the purpose of collective negotlat.lons with respect to wages,
hours, terms and other conditions of employment for all Correctlon Officers

ot

employed at the Essex County Jail and;
WHERE‘.AS the New Jersey State Patrolmen's Benevolent Assoc:aatlon

| Local 153 has been directed by the Public Employment Relations Commission to
bargain on behalf of their members. '

NOW THERFFORE, the County and the Association mutually agree as ;
follows: o |

ARTICIE I~  PURPOSE

The purpose of this Agreement is to memorialize and to set forth

! herein the basic agreement covering the terms and oorﬂ:.t.lons of emploment to ;

?

a
i

. be observed between the part.les hereto in order to foster good employer—employee

7 relations.
| ARTICLE ITI +~ CIVIL SERVICE RULES

Whenever there should appear to be a conflict between the terms of |

‘this Agreement on the one hand, and the Civil Service Law (N.J.S5.A. 1l:1-1,

et seg.) and the revised Civil Service Rules for the State of New Jersey.
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{N.J.A.C. Title 4), on the other hénd, the terms of the latter shall prevail..

Nothing in this Agreement shall be construed as to over-ride current rules

and regulations at the respective institutions where the employees are employed.

ARTTCLE IIT - REQOGNITION " '

 The C'ount;_y recognizes New Jersey State Patrolxren“‘s Benevolent
Association Local 153, as the a}cclﬁsive representative of all CﬁrreCtioh
Officers employed by the Cbunty at the Es#ex County Jail for the purpose of
collect_l.ve negotl.at:;,ons under and pursuant to Chapter 303 L. 1968 (N J.S. A.

34:13A~1, et seqg.) with respect to salary,hours and other te.rms and cond:l.ts.ons :

~of erployment. The said New Jersey State Patrolmen's Benevolent Assoc1at3.on
Iocal 133, shall serve as the exclusive representative for the purpose of i
coilective negotiétj.ons aé aforesaid for all County Correction Officers e.mployed! ‘
at the Essex County Jail during‘the term of this Aéreer.rrent unless changed o
pursuant to the terms of Chapter 303 L, 1968 (N.J.S.A. ,34:14A—l$ .

ARTICIE IV - RETENTION OF EXISTING
BENEFITS

Except as otherwise provided herein, all rights, privileges, and
benefits which County Correction Offioers have heretofore enjoyed and are
. presently enjoying shall be maintained and continued by the County during the |
i term of this Agreement. The personnel policies and persomel regulations ‘
“currently in effect shall continue to be applicable to all Correction Officers,

except as otherwise expressly provzded herein,

The County agrees ttt it shall not. dlscrmunate agalnst any

Correction Offlcer with respect to hours, wages, or any terms or cnndltions of ;

erployment by reason of his membership in New Je.rsey State PatroJmen s Benevole:;t-.-
Association Local 153, its affiliates, his pai:ticipation in any gdti_.vitiés of- |
the Association and its affiliates, collective negotiations with the Coﬁnty or
_‘us institution of any grlevance, omrplamt or proceeding under this Agreanent

or otherwise with respect to any term.s and conditions of enploynent.

v
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ARTICIE V -  UNIFORM ALLOWANCE

An allowance for uniforms of $200.00 per annum shall be made by the
Armcmsprit T Mt iy .
County, payable on May 1, 1974, and on May 1, on each succeeding year and it
shall be made upon sulmission of vouchers evidencing payment therefor submitted

by the Warden of the Essex County Jail. Any uniform chénges requested by the ;

County must be paid for by the County.
ARTICLE VI - LONGEVITY

1. The longevity increment program will be oontlnued in effect for

| all permanent employees on the payroll as ot December 31, 3.974 but will be
discontinued for all employees hired after December 31, 1974.

2, All longevity increments due on or after January 1, 1976 shall
be calculated on the basis of the regular salaJ:y increment in effect on
Decerrber 31, 1975 and shall riot be thereafter modified. |
‘ 3. Effective January 1, 1976 J.nequz.tz,es in 1ongev3.ty payments will
. be eliminated over a five yaar basis by increasing an affected employee's
lorgevity increment to the extent of 20% of said inequity in ead_h of the afore—!
said five years. i | - ;
| _ 4. Longevity 1ncrements will be paid as heretofore, namely, beginm.ng
. with the pay period followmg the anniversary date of errployrmmt. A
ARTICLE VII = GRIEVANCE PROCEDURE

Any dispute, difference, or grlevance regardlng the mterpretation,

: application or violation of policies, admm:.stratlve decisions, and agremuents
including this Agreement, affecting Correction Officers, shall first be :
i

attefrpted to be settled by means of a confernece between the xepresentatlves of

the Zssociation and representatlves of the County

ARTICLE VIII -~ ARBITRATION

In the event that such grievance shall not have been satisfactorily

adjusted between the part:.es in the manner provided above, then such grlevance
’ : i
rega.rdmg the J.nterpretat:.on or application of the prov:.smns of the agreanantl

may be sutmitted to arbitration at the request of either party to the New [ ‘

Jersey Stéte Board of Mediation or the Public Employees Relations Comission,

who shall designate an arbitrator.




. final upon the parties, The parties agree that the expenses of the arbitrator

' Agreement shall not suffer any loss m wages by reason thereof .

i reserves the rlght to select the :Lnsurance carrier who shall provide such - ,

have the right to subtmit a matter to arbitration. L !

j the County within three (3) months of its occurrence.

_ The decision of such designated arbit_rator sh&lli be binding and

shall be borme equally between them. Only the Association or the County shall

i

" Any employee who shall be required to testify at or attend hear s

of arbitration, mediation or settlerz‘ent of any questa.on of v:l.olatlons of thJ.s :
A grie\fance to be arbitrable must be sutmitted, in writing, to

ARTICLE IX - VACATIONS

Vacations shall be granted to employees as follows:
For the first calendar year of employment, one (1) day
for each month of employment, thereafter 12 days up to
and mclud:.ng five (5) years. S

After five (5) years and up to and mclud.mg fifteen (15)
years SF employment - 15 days. —

The errtpl;iyee celebrating hi.s 5th or 15th anniversary will be
granted the additional vacation durihg the year in which he celebrates the '
anniversary. '

ARTICLE X - HOSPITALIZATION, MEDICAL-
SURGICAL MAJOR MEDICAL INSURANCE

Hospitalitatién and Medical-Surgical (Blue Cross and Blue Sﬁile_d)
and Major Medical Insurance shall be paid for by the Céunty.‘ The insurance

premium payment 'therefor shallli cover the employee, his spouse and é.ny ﬁependént |
merbers of his family, eligible under the insurance contracts The county '

.
<t

.- benefits, as long as the benefits are not less than those prov1ded by the County

‘ the New Jersey State Division of Pens;Lons and pay the gxoup prem:c.um A Correct.tor

on December 31, 1973. A ' | o
Upon retlrement, a Correction Offlcer who is a member of the P.E.R.S

may jom the New Jersey Blue Cross—Blue Shiled Gmup Pension Program, through

" i T

4.




: Officer who is a menber of P.E.R.S. shall life insurance coverage at three— U

; ss.xteenths (3/16ths) of his last year s salary w.Lth the County without oost

JE
Upon retlrement a Correction Officer who 1s a mernber of the Essex

. County Pens:.on Program may oontmue his New Jersey Blue Cross-—Blue Shleld ;

5 J.nsurance, or its successor's J,nsu.rance, and $2,000.00 life msurance by pay.mg
s .

. group rate premiums therefor.

'ARTICIE XI - DIFFERENTIAL

Effective with the signing of this contract the first ahd third .
. shifts shall have an eq'ual shift differential of 17 7 1/2 cents per hour.,

ARTICIE XITI - TERM OF THIS CONTRACT

f

]

?

|

|

!

|

This Agreement shall continue in force and effect until l:‘ecembe.r ;

i

* 31, 1975 or until a new and substltuted agreement is negotlated and executed, ;
whlchever shall last occur. However, on or after February 1, 1975 the Assow.atlon
- may request meet:.ng with the County for the purpose of negotiatlng with the Count\
as to the follow:.ng items only. vacations, clothing allowance and shJ.ft

- differentials,

Negotiations between the County and the Association shall begm

' the first week after Iabor Day in an attempt to have a new Agreanent signed by
| December 31, 1975.

: : ARTICLE XIIT - EESOLUTIC)NS OF BOARD .
I OF CHOSEN FREEHOLDERS L }

Resolutionsof the Board of Chosen Freeholders of. the Gounty affecting

the Association or wages, hours, terms and other oond:.ta.ons of arplo}ment will }
-be forwarded to the President of the Association w1th1n a reaeonable perlod of i
‘ oo e

time after passed.
ARTICIE XIV - PERMANENT EMPLOYEES

~ The County and the Association recognize’ the desirability of hav:i.ng
_ Correctlon Officers who have acquired Civil Service permanent status. This goal

is to be achieved by quallfymg a majority of personnel and permanent Correctlon

5.

L
i.
l
|



Officers with the ultimate objective of qualifying all personnel as permanent
pursuant to the rules and regulations of Civil Service.

ARTICIE XV - CHEST ¥-RAYS

Yearly chest X-rays -will be made available to all anéloyees at no
oost to the employee and the results of the X-rays will be made available to

them,
ARTICLE XVI ~ MEAL PERTODS

A meal period of thirty minutes durJ.ng each sh.w.ft w;l.ll be allowed
i e
in which lunch may be eaten without deductions in pay. The meal per.‘!.od will be

taken away from the assigned post and the meal shall be prow.ded by the (blmty

‘without cost to the a‘xployee.

ARTICLE XVII -~ IN SERVICE TRAINING _

Pursuant to the laws of the State of New Jersey made and provided, a

program for Correctmn Officers will be joJ.ntly planned by the Sheriff, pollce

academy and the Assoc:.atmn and shall be mplemented by ‘this Fall. It is hereby

understood that the;h;:;?;h:s ‘had prelum.nary discussions with an offlcer of the
academy and it is the understanding of the pazta.es at th:.s time that the .urplaneh
tation of such a program is feasible.

__ To insure a meaningful program des:.gned to train as many Correction
. Officers as quickly as possible, a ninirum of four men per shift shall be
mcluded in the initial program provided schedulmg and energenc:.es permlt. 'Ih.'l.s‘
in no way shall be construed as lirm.tmg the number of men to be tra:med s.n.'l.tially

but -is merely intended to set forth mi nimum gu:.dellnes Any program instltuted

will be conducted durlng er.l.ng hours and at no loss of pay to the employee. ]

ARI‘ICLEXVIII-EXIENTOFCDUN‘CIY S o
LIABILITY ' :

Whenever any civil action has been or shall be brought agamst any i
employee covered by this Agreanent for any act or omission arising out of and 1n
the course of and within the scope of the performance of the duties of such offlce,




'-positio_r; or employment, the County shali defray all costs of defending such
dction, J.nCTud:Lng reasonable counsel fees and expenses, together with costs
of appeal, if any, and shall save harmless and protect such perso*1s from any
financial loss resulting thereform. |

Should any criminal action be instituted ageinst esrqaloyee' entitled
to defense in civil actions according to the foreguing paragraph for 'any such
act or omission arising out of his employment with the Oouﬁty and should such
proceeding be dismissed or result in a final disposition in favor of such person,
the County sn.all reimburse him for the c:ost of defending such proceedlngs,
including reasonable counsel fees and expenses of the orlg:_nal heaxlng or trialf
and all appeals.: | | |

ARTICIE XIX - SALARY

1. (a) Effective January 1, 1974 the maximum salary"of a Conection '
Ofn.cer shall be mc:reased $750.00 th.ch vill provide all anployees covered by
thls Agreamt (other than Sergeants, Lieutenants and Captaing with an across
the board wage increase of $750.00 pursuant to the following new salary range:
$9,100.00 - $13,376.00
? ' (b) 8uch increses will be paid only to such employees as were
pa:m#é.n;cuofflcers prior to January 1, 1974 and in acoordance W.I.th past practlce
~as to d_termlnatlon of ell.glbllltj for same.
2, (a) Effective January 1, 1974, all Sergeants, Lleutenants and
Captains holding such positions on a permanent ba515 prior to Janvary 1, 1974
shall be paid in accordancé with the following revised salary ranges: | |
County Correction Sergeant - 59,_3'_09.00 - $l4,'${.)8.0(:) '
County Correction Lieutenant -  $10,900.00 - $15,611.00

County Correction Captain -  $11,900.00 - $16,713.00
County Correction Deputy Warden - $13 100.00 - $19 470.00 _
(b} Eligibility for said increases Wlll be determined as by past -

practice.
3. Effective January 1, 1975, the base annual sala.r.y of each emp}oyee

BRI L L g mar,

covered by thJ.s Agreerrent shall be in accordance w:r.th the followmg i

7.



. following options to be exercised in his sole discretion. . o ;

. published by the Bureau of labor Statistics, United States Department of La.bor,

|
f
!
i
|

a. If the percentage change i the Offlcnal Consumer Price Index

for Urban Wage Earmers and Clerical Workers, New York—Northeastem New Jersey, ;[

P
!

(1967- 100%) for the period December 31, 1973 through December 31, 1974 is betwes
5% and 11%, the base annua.l salary of each employee covered by thls agreement

shall be 1ncreased by 7% of the maximum of thelr salary range.

P T 1Y

b. Shoudl the above—nentloned cost of living index increase by
more than ll%, the base pay of each employee ccvered by this Agreement shall be -
increased by 7%, plus the difference between the actual percentage increase in- |

that cost of livng index and 11%.

C. Should the above-mentioned cost of living index increase by ,

betmen 0 and 5%, the bampay of each employee covered by this Agreement shall |

be increased by 7% less the dlfference between the actual percentage increase m
that cost of living index and 3%.
d. Persons eligible for said hcrease will be determined as by |

past practice.

4. The County and the Assoc1at3.on recognize that. the employees have
in the past and may in the future be required to report for a ln.neup not more
than fifteen (15) minutes before the regular shift begins and thatwtﬁe forego:.ﬁg
salary is mtended to include payment for the s same whether or not the fJ.fteen

minute lineup is continued in the future.

'ARTICLE XX - HOLIDAYS

A. Should an employee be required to work on a 'dey which is a iegal

holiday as approved by Resolution No. 28781 of the Board of Chosen Freeholders
or which shall be declared a holiday by the Board of Chosen Freeholders of the 3

County, the President, Congress or the Governor, the employee shall have the -

1. At the time of posting he ma % elect to be paid at the rate.of
time and one-half and if he €0 elects, he shall be pald m the next

or-setnd check after earned. s _ | |

8.




2. At the time of posting h_g_g_ﬁ;y_ﬂlac;t; to be paid straight

time for the holiday worked &nd be granted a @%thm‘ﬂg“ﬁay
WitHIA one year of the holiday owrked. The Sheriff's office will
be provided with three (3) choices by the employee not later
than one month after the day is worked and the due da will

be taken at a day mutually agreed upon by the émle’ and the
Sheriff's office, provided, however, that no employee shall be
cavpelled by the Sheriff or the County to take a day off which
is not agreeable to the employee. : o '

3. In the event the employee has not been permitted to exercise
the option set forth in Paragraph 2 above and has not taken a day :
off within one year of the day worked, -each _such.day.will be paid 3
at_the rate of addttional compensation orgng and one-half days, '

salary in his next or second check after Fhe expiration of the

st e R

ofie=Vear Perrod.,
—_ .

i
1
'

B. The parties recognize that the due .days had been accurulated by th?
employees prior to the date of the Agreement in effect in 1971. These due days
are consid.ered as being 1n the 'b;an_f. - These due days shall be subject to the

. following options of the employees: S ' : '

1. He may, beginning January 1, 1975, elect to be paid one day's

pay for each day in the bank at his current rate of pay in effect

at the time the election is made. If he so elects he shall be paid
in the next or second check after adoption of the 1975 budget but

not later than April 1, 1975, provided, however, he may not be paid
for more than ten bank due days in any one year following January 1,
1975. ‘ h -

2. He may elect to be granted a day off with pay in the next
succeeding year beginning January 1, 1975, provided however, he may
not take more than ten bank due days in any one year following
January 1, 1975, and provided further that these due days will be
taken at a date mutually agreed upon by the employee and the
Sheriff's office and provided further that the election made
concerning days falling due from the bank in 1975 shall be announced
by the employee on or before December 15, 1974, and provided further
that no em!loyee shall be campelled by the Sheriff or the County to
take a day off which is not agreeable to the employee, ‘

3. It is agreed that the aggr gate number of paid days and due days |
taken in any one year from pank ¢ o

———— . . i
4. He may elect not to be paid or not to take a day off in which

case the days will continue in the bank to be disposed of in each ‘
succeeding year as set forth above. : ‘

5. It is agreed that the limitation of ten days as set forth. above

is intended to apply only to bank days beginning January 1, 1974 and o
- shall not include or limit holidays worked in the future or in 1971 -

under the 1971 agreement which shall be handled as previously set forth.



permanent Correction Officers and a list of Correctlon Off::.cers, 1lsted . |

" wherever there should appear to be a confl:.ct between this Agreement and the |

. Civil Service Law, the latter shall prevaa.l_.

| to record his preference for particular shifts. Transfers shall be made according

6. Du.rlng the year employment is terminated all due days’
remaining in the bank, not withstanding that the same exceeds
ten become due at once during that year and the foregoing :
elections may be exercised for all days remaining in the bank.

ARTICLE XXI - SENIORITY

~

Sem.orlty is defined as the length of contmuous serv1ce of

according to seniority, shall be posted annually and shall be kept current by ,'

e

the County.

A. VACATION PICKS - Traditional principles of full and absolute

seniority shall apply to vacation picks.

B. ' REDUCTIONS IN FORCE - Reductions in force are to be made in the

order of least seniority first.

C. RBTENTION OF BENFFITS - Nothing contained here:.n is intended j

- to limit or change the applz.catlon of sens.or:.ty under the Civil Serv:.ce Law r:mdI

B

D. VOLUNTARY SHIFT TRANSFER LIST - A voluntary shift transfer

1ist is to be maintained by the County upon which the employee shall be permitted

to the date that the request was sul:mitt_ed provided, however, exceptions may be

allowed with the consent of the Association.
E. INVOLUNTARY TRENSFERS - An mvoluntary transfer from one

shift to another or one job to another may be made for good cause by the 2
Sheriff. When so transferred, the_a‘rployee may any time thereafter, _state his i

preference on the voluntary shift transfer list as previously set farth. ' ’

F. ' GROUP SENTORITY - Assignments shall be made in accordance |

with the following group seniority: ' N o __ .

1. Seniority Group One .

Seniority . i : ﬁnr\ber.ofmre.:
Seniority Group One shall consist of the n ore .
senior Correction Officers required to fill the ffollmng;‘ _
assignments in all shifts: A B

10,




